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	Objective:
	To provide information and expectations regarding vaccinations of Employees in the workplace where mandatory vaccinations, under the Covid-19 Public Health Response (Vaccinations) Order 2021, do not apply.

	Applicable to:
	All Employees, volunteers, contractors, and to visitors as appropriate.

	Definitions:
	Affected Employee is someone who is in a role that is required to be vaccinated.

	Key Points:
	General Principles
1. Vaccinations are not compulsory for Employees working in this business.
2. The Employee has no obligation to disclose their vaccination status.
3. The Employer does not have the right to enquire as to the vaccination status of its Employee’s, nor does it have the right to enquire about this information with the Ministry of Health.
Exceptions to the above principles
4. Points 1-3 do not apply where we have conducted a thorough risk assessment, with input from an appropriate professional body, to determine that it is necessary for specified Employees within the business (whether that be all Employees or certain roles within the business) to be fully vaccinated in order to minimise the risk to the health of the Employee and/or the health of others. 
5. An appropriate change process can also be run if business trading situations require vaccination and no other option can be found.

	
	6. In cases where the Employer has made it a requirement of employment to be vaccinated, after thorough and fair risk assessment and process, staff are obligated to comply. Failure to do so, may result in termination of employment for breach of policy.

	Scenarios to consider
	1. If vaccinations are found to be necessary for Employees within the business, after thorough risk assessment, and an affected Employee is found to be circulating anti-vaccination material and/or other anti-vaccination messages to other affected staff, they will be found to be in breach of policy and will be subject to disciplinary action.
2. If an affected Employee is exempt from the vaccination requirement, the Employer is obligated to confirm that this exemption has been legitimately given by an approved Health Practitioner. The Employee agrees to the Employer making enquiries with the relevant people (such as the Health Practitioner who has granted this exemption or the Ministry of Health), as appropriate, to confirm this.
3. If an affected Employee is exempt from the vaccination requirement and is therefore not vaccinated, the Employer will consider the redeployment of the Employee, where possible, to a role that is of less risk to their health or the health of others. Where this is not possible, the Employer will consider other controls including any appropriate PPE that the Employee could use in the course of their role to minimise risk to their health or the health of others.
4. If an affected Employee exercises their choice not to be vaccinated, the Employer will consider the redeployment of the Employee, where possible, to a role that does not pose a risk to their health or the health of others. Where this is not possible, the Employer will consider whether or not it is practical for the Employee to use PPE to minimise the risk to their health or the health of others.
Failing this, the Employee’s employment will be terminated on the grounds of non-compliance with Health and Safety requirements.
5. Where vaccinations are NOT required for Employees but a vaccinated Employee feels uncomfortable working with someone who is known or suspected to be unvaccinated, the Employer will consider solutions for the concerned Employee. This may include redeployment to another role, away from the suspected unvaccinated Employee. This could also mean providing PPE or other health measures for the concerned Employee to use.
The Employer does not have the right to alter the terms of the suspected unvaccinated Employee’s employment if vaccinations are not mandated or required by law or through thorough risk assessment.
6. Where a trading partner of the Employer requires the Employer’s staff to be vaccinated in order to enter their premises, the Employer will require any Employee expected to enter such premises to carry proof of vaccination. Any Employee unwilling or unable to do so is expected to report such to the Employer, who will attempt to switch duties between employees, or negotiate alternative controls with the trading partner. In the event that it becomes impossible to comply with the Trading Partner’s demands the Employer can run a change process requiring a vaccinated employee in this role.
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