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	Objective:
	To provide information and expectations regarding Mandatory Vaccinations, against Covid-19, as directed by the Government under the Covid-19 Public Health Response (Vaccinations) Order 2021 (also referred to as “ the Order”).
To gain approval for the Employer to collect relevant information about the Employee and their vaccination status, under section 11A, to provide the Ministry of Health with this information and allow them to access it.

	Applicable to:
	All Employees, volunteers, contractors working in roles covered by the Covid-19 Public Health Response (Vaccinations) Order 2021 (“the Order”) and to visitors as appropriate.

	Definitions:
	affected person means a person who belongs to a group (or whose work would cause them to belong to a group) of persons specified in the amended  Schedule 2 of the Order)


	Key Points:
	1. The Government has implemented a Health Order that mandates vaccinations for those working in certain roles within New Zealand. This includes those working in the following roles XXXXX
. 
The mandate says that those working in affected roles will need to be vaccinated, in accordance with the deadline set out below, in order to continue working in these roles.

2. Affected persons will need to have had their first vaccination by 15th November 2021 and their second by 1st January 2021.
3. The Ministry of Health is obligated, under the Covid-19 Public Health Response (Vaccinations) Order 2021 to keep a register of those vaccinated. 
4. Under Sections 10 to 12 of the Order, the Employer is obligated to supply the Ministry of Health with information about Affected Persons and their role within the business and whether or not they are affected by the mandate.  
5. On signing this document, the Affected person authorises the Employer to supply relevant information to the Ministry of Health for the purpose of maintaining these legal records. This includes the affected person’s full legal name, date of birth, telephone number and email address by which the affected person may be reached.  The Affected Person also authorises the Employer, as the PCBU, to access the records from the Ministry of Health to determine their vaccination status, including the name of the Covid-19 vaccination they received and the dates on which they received them.

	
	6. If the Affected person works in an affected role and is not exempt from the mandate, failing to be vaccinated will lead to removal from an affected role, including up to termination of employment.

	Scenarios to consider
	1. If an Affected Person is found to be circulating anti-vaccination material and/or other anti-vaccination messages to other affected staff, either at work or in a work-related context, they will be found to be in breach of policy and may be subject to disciplinary action.
2. If an Affected Person is exempt from the mandate the Employer is obligated to confirm that this exemption has been legitimately given by an approved Health Practitioner. The Affected Person agrees to the Employer making enquiries with the relevant people (such as the Health Practitioner who has granted this exemption or the Ministry of Health), as appropriate, to confirm this.
3. If an Affected Person is exempt from the mandate and is not vaccinated, the Employer will comply with any guidance given by the government from time to time.  Inter alia this will include considering the redeployment of the Affected Person, where possible, to a role that is of less risk to their health or the health of others. Where this is not possible, the Employer will consider any appropriate PPE that the Affected Person could use in the course of their role to minimise risk to their health or the health of others.
4. If an Affected Person exercises their choice not to be vaccinated other than for reason of being exempt, the Employer will consider the redeployment of the Affected Person, where possible, to a role that does not pose a risk to their health or the health of others. Where this is not possible, the Employer will consider whether or not it is practical for the Affected Person to use PPE to minimise the risk to their health or the health of others.
Failing this, an Affected Employee’s employment will be terminated on the grounds of being unvaccinated in relation to the Order.


_________________________________________________________________________

I hereby authorize the above sharing of my personal health information between my Employer and the Ministry of Health and my health practitioner in relation to any exemption.

Signed:
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�Please specify for your organisation, if the entire organisation is not affected.  If it is the whole organisation then this changes to “This includes all roles in the organisation, whether or not employed).
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